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Nissiblu Beach Resortis committed to maintaining a safe, ethical, and transparent environment. To uphold these values, we encourage all employees, contractors,
vendors, guests, and other stakeholders to report any concerns regarding suspected illegal activities, unethical conduct, or violations of the resort’s policies. This
policy ensures that individuals can report such concerns without fear of retaliation, and that all reports are thoroughly investigated and addressed.

Whistleblower: Any individual who reports concerns about suspected illegal or unethical activities.

Retaliation: Any adverse action taken against a whistleblower as a result of their report, including but not limited to termination, demotion, harassment, or
discrimination.

If you suspect illegal or unethical activities, you can report them through the following channels:

1. Anonymous Hotline: [23 200522]
2. Email: [quality@nissiblu.com]
3. In-Person: Directly to a supervisor, manager, or designated whistleblower protection officer.

When making a report, please provide as much detail as possible, including:

- The nature of the concern

- The dates(s) and location(s) of the incident(s)

- Names of individuals involved

- Any evidence or documentation

- Contact information for follow-up (optional if anonymity is desired)

Allreports will be treated confidentially, consistent with the need to conduct a thorough investigation. The identity of the whistleblower will be protected, except
as required by law or necessary to address the concern.

Upon request of a report, the designated whistleblower protection officer will conduct and initial review to determine the appropriate course of action. This may
involve:

- Preliminary assessment of the credibility of the report
- Determining if an investigation is warranted

If an investigation is deemed necessary, it will be conducted promptly and thoroughly. The investigation may involve:

- Interviews with relevant individuals
- Review of documents and other evidence
- Collaboration with legal and/or external investigators if necessary

The results of the investigation will be documented, and appropriate action will be taken based on the findings. This may include disciplinary action, policy changes,
or other corrective measures.

Employee Expression and Participation Rights

Nissiblu Beach Resort encourages all employees to freely express opinions, concerns, and suggestions for improving working conditions and the overall work
environment, without fear of retaliation or unfair treatment. Employees have the right to submit complaints, participate in or establish trade unions or employee
associations, and communicate directly with senior management. The company is committed to ensuring that no employee will face discrimination, intimidation,
or any other negative consequences as a result of participating in such processes or expressing opinions and concerns in good faith.

Protection against retaliation

Nissiblu Beach Resort strictly prohibits retaliation against any individual who reports a concern in good faith. Any employee found to have engaged in retaliation
will be subject to disciplinary action, up to and including termination of employment. However, knowingly making false reports with the intent to harm others or
disrupt operations is strictly prohibited. Individuals making such reports may be subject to disciplinary action.

Allemployees will receive training on this whistleblower policy and their rights and responsibilities under it.

The Whistleblower policy ensures that a safe and ethical environment at Nissiblu Beach Resort, fostering a culture of transparency and accountability.

This policy will review and update annually to reflect changes in legislation, technology, and company practices
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General Manager
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To Nissiblu Beach Resort deopevetatl va dtatnpel éva acharég, nBikd kat dtadavég meptBarov. Ma Ty UTooTRPLEN auTWY Twv a&lwy, eveappUVoure GAOUC TOUG
UTIAAARAOUG, £PYOAABOUC, TIPOHNBEUTEG, ETILOKETTEG KAl AAAOUG eviLAPEPOLEVOUG VA avahEPOLV OTIOLADATIOTE AVNOUXIa OXETIKA e UTIOWIEG YA TIAPAVOHEG
3paoTNPLOTNTEG, aviBikn cupTepLdoPd f TTaPABLACELG TWV TIOALTIKWY Tou Eevodoxeiou. Autr n TIOALTIKN dlacdalidel OTL Ta ATopa HTIo polv va avadEPouV TETOLEG
avnouxieg xwpic ¢opo avtimoivwy Kat 6Tt OAeC oL avadopeg SlepeuvvTal Kal avipeTwrtidovral Sleodika.

Optopoi

o KatayyéMwv (Whistleblower): KaBe dtopo mou avadépet avnouxieg yia urtoieg Tapavopwy f avhBikwy dpactnplotitwy.
o Avtinowva: Kabe duopevig evépyela KATA TOU KATayyEMOVTOG WG AmoTEAECHA TG avadopdg Tou, OTwGe andAucn, uttoBLBacpdg, mapevoxAnon n
Slakplon.

Edv uttoialeote apavopeg ) avhBikeg SpactnpLOTNTEG, HTIOPELTE VA TG avadEpeTe HECW TWV TIAPAKATW KAVOAWIV:

1. Avwvupn TnAsdwvikn Fpappn: [23 200522]

2. Email: [quality@nissiblu.com]

3. Aa Zwong: EmkowvwyvnoTe dpeoa pe évav THNHatapxn, SLeubuvn r Tov optopévo ueLBLVO PO OTAGCIAG KATAYYEMOVTWY.
Katd tnv urtoBoAr avadopdc, Tapakaleiote va TAPEXETE OOEG TIEPLOCOTEPEC AETITOPEPELEG PTIOPEITE, OTIWG:

o Tn ¢von g avnouxiac.
Tig NUePOUNVIEG KAL TOTTIOBEGIEC TWV TIEPLOTATIKWIV.
Ta ovopata Twv EPTIAEKOUEVWIV ATOHWV.

OmoladnmoTe amodelKTIKA oTolXela 1 Eyypada.

(Mpoatpetika) Ztotxeia eMmKovwviag yla tapakoAouBnon, edv dev anatteitat avwvupia.

‘Olec ot avadopég Ba avtipetwtidovial He exepUBela, cUpdwva pe TNV avaykn degaywyng plag dle€odikng dlepevvnong. H tautotnta tou katayyéAovtog Ba
TIpooTATEVETAL, EKTOG EAV ATIALTEITAL ATIO TOV VOHO f Elvat avaykaid yla Tnv avTe TwIion Tou {NTipatoc.

Awdikaoia Meta tnv Avadopa

1. Apxikr A§loAdynon: O oplopévog uTteLBUVVOG TIPOCTACIAG KATAYYEAAOVTWY Ba agloAoynoet Ty avadpopd yla va kabopioet:
(@) Tnv a&lomiotia tng avnouxiag.
(@) Edv anatteital Stepevvnon.

2. Aepevvnon (epdoov anatteitat):
(@) ZuvevteLEeLC Pe ePTAEKOPEVA dTopa.
@) E€€1aon amodeIKTIKWY OToXeiwV Kal eyypadwy.
@) Zuvepyaotia pe VOHIKoUG f EEWTEPLKOVG EPELVNTEG, EAV XPELAOTEL.

3. Evépyela: Ta euprjpata Ba tekpnplwvovtal kat 6a Aapdavovrat dLopBwTikd PETPa, Ta OTIoia HTIOPEL va TIEPIAAUBAVOULV TIELBAPXIKEG KUP WWOELG, AAAAYEC
OTLG TIOALTIKEG 1 AAAEG EVEPYELEG.

AwaiwpaExkdppacng kat Zuppetoxng Epyalopévwv

To Nissiblu Beach Resort evBapplvel 6Aoug Toug epyalopévouc va ekppdlouvv eAelBepa amOWELS, AVNOUXIEG KAl ELONYACELS yia TN BEATIWON TwV CUVONKWY
epyaciag Kat Tou epyactakol TepBAANovVToG, Xwpic Gopo avumoivwy fi ducpevolg petaxeiplong. Ot epyaldpevol £xouv To dikaiwpa va uttofailouy tapdmova, va
OUHHETEXOULV ) VA SNULOUPYOUV CUVSIKAACTIKEG OPYAVWOELG ) EVWIOELG EPYAZOMEVWY, KOBWIC KAl VA ETIKOVWVOUV amteuBeiag Pe Ta avwtepa SleuBuvTika oTeAEXN
g etapeiag. H etapeia deopevetal va dlaodaiidel ot kavévag epyaldpevog dev Ba udiotatal dlakpioelg, eKPoBLOPO 1 ANEG APVNTIKEG CUVETIELEG AOYW TNG
OGUHHETOXNG TOU OE TETOLEG DLAdIKAGIEG ) TNG KAAOTILOTNG EKPPAONC ATTOYEWV KAl AVNOUXLUIV.

Mpootacia ané Avtirowa

Ta avtimowva Katd atdpwy Tou avap£pouv avnouxieg KaAotmiota anayopelovial auotnpd. Omoloadnmote utdAnAog dlaroTwhel 0Tt ePTAEKETAL 08 avtimova Ba
avTigeTwItioel TEBApXIKEG KUPWOELG, EwG Kal amdiuon. H okomun uttoBoAn Yeudwv avadopwyv pe otdxo T BAARN AAAwvV 1 T dlatapagn Twv £pyactwv
anayopeVETAL AUCTNPA KAl UTTOPEL va 08Ny oeL og TIEBAPXLKEC EVEPYELEC.

‘OMot ot UTEAAANAOL Ba AQpBAVOUV TAKTIKF EKTIAIBEVCT OXETIKA HE TNV TIOATIKF KATAYYEALWWY, Ta SIKALWHATA KA TLG UTIOXPEWOELG TOUG BACEL AUTAG.

Autn n oAtk Ba avabewpeitat kat Ba evnUEPWVETAL ETNCIWG WOTE VA AVIATIOKPIVETAL 08 AAAYEG 0T VOPO0BEGia, TNV TEXVOAOYIA KAL TIG TIPAKTIKEG TNG eTALpEiaC,
Slaodanilovrag Ot Tapapevel agLoTioTn Kat aAmoTEAECHATIKN.

H moAwtikn} katayyeAwv dtacparilel va acdarég kat nBé mepiBaArov oto Nissiblu Beach Resort, evioxvovtag pla kouAtoupa dtadavelag kat Aoyodoaiac.
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