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H Aeb6vvon tov Eevodoyeiov pag avayvopiloviag 0Tt 1o Tpocomikd omotedel To Oepédio AiBo Tov Kot Tov KivnThplo
a&ova yio TNV enitevén TOV GTOYOV HOG KoL TNV IKOVOTOINGoT TOV TEAATOV oG, £XEL DEGEL OC TPOTEPALOTITO TOV TNV
gunuepia TOL TPOCOTIKOD LG, EVO TAPAAANAQ SECUEVETAL OTMG:

- Avtyetonilel 6o 10 TPOSOTIKO 1G0T, YOPIG dlokpicelg kal pe oefacud didovtog ioeg Kot id1eg evkopieg
gpy006tTMoNG Kafdg Kot dtkaudpata, aveEaptitag nikiog, eOAlov, OpnoKevHOTOC, BVIKOTNTOC, TOMTIKOV
TEMOONGE®Y, KOVATOVUPOG, GEEOVOAIKADV TPOTIUNCEMY, KWNTIKOV 1] SOVONTIKAOV adLVOUIOV KoL
SVGAEITOVPYLDV, OIKOVOULKNC 1] KOWVOVIKNG KATAGTOOTS.

- Odrel ¢ o and TIG TPOTEPAOTNTEG TNV AVATTLEY TOV IKAVOTHTOV TOL TPOGMOIIKOV KOl TNV KATAPTIGY] TOVG
amod TNV TPOGANYY| Tovg Kot Ko OAn N Sudpkeln g €PYodOTNONG TOVS, HECH GYETIKOD TPMOTOKOAAOL
EKTOOEVOEMV.

- AopPavel v’ Oyv ToyOV 1O1HTEPES AMAITNOELS KOl TAPEYEL SIEVKOADVGELG GTO TPOCOTIKO VA AduPavel v’
OYV TIG EIGNYNOELS TOV TPOGMOTIKOV Yo OTOONTOTE BEUATA TO APOPOVV KOl EMTPENEL GTO TPOSMOTIKO VoL
cuvavTdtol Kot vo o, ou{ntd Kot Tig epydoiues dpeg Kol mEPUTEP® BETEL GUVEXDS GTOYOVS AVAPOPIKA e
TNV ELNUEPID TOV TPOCMTIKOV Kol TIG GLVONKEG EpYOdOTNOTG.

- ZUUUOPOOVETOL e OAEG TIC VOULOBETIKES OMOLTIGELS TOV OLPOPOVV GE EPYATIKA BEOTAL

- Bploketon omn dwdikacio vioBETnong cvotnudtev emPPAPELONG TOL TPOSOMIKOL MG KIVNoTN EVYXOPIOTHPLO
Y10 TNV GLUPOAN TOL TPOGMOTIKOV GTNV EMTEVEN TOV GTOYMV TNG ETALPELNG LECH TNEG GKANPNC SOLAELNG TOV.

- Alevepyel unviaieg ocvvavtinoelg pe 6Ao t0 TPOocHTKO Yio vo cu{nthiost petaéd dAlov Oépota mov To
aQOpovV.

- Noa mopéyet Eva aoQUAEC EpYOCIUKO TEPIPAAAOV Y10, OAO TO TPOCHOTIKO.

H nolrtuc Ba emavaéetaleton kot Bo evnuepdvetal eTnoimg yio vo avTikatotontpilel Tuyov ailayég oty vopobeoia
KOl G€ TTPOKTIKES TNG ETOLPELNG.

RRRR

The management of our hotel, recognizing that the staff is the foundation stone and the driving force for achieving our
goals and the satisfaction of our customers, has set as its priority the prosperity of our staff while also committing
itself to:

- Treating all employees equally and respectfully, without discriminations and by giving equal and same
employment opportunities as well as rights and to all employees regardless of age, sex, religion, nationality,
political opinion, culture, sexual orientation, reduced mobility or mental health and dysfunctions, economic or
social status.

- Setting as one of our priorities the development of staff skills and training as the main concern as of
employees’ recruitment and throughout the course of employment, through a relevant training protocol.

- Taking into account any special requirements and provide facilities to staff while at the same time takes into
consideration any suggestions staff makes on any issues, while allowing staff to meet and discuss matters of
their concern during working hours and at the same time setting goals regarding staff’s welfare and
employment conditions.

- Complying with all legal requirements pertaining to labor issues.

- Being on process of adopting staff reward systems as a thanking gesture for the staff’s contribution in
achieving the company’s goals through staff’s hard working.

- Conducts monthly staff meetings with all staff so as to discuss amongst other issues of concern.

- Offer a safe and secure working environment to all staff

This policy will review and update annually to reflect changes in legislation and company practices.
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