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H &levBuvon kat to mpoowrikd Tou evodoxeiou Nissiblu Beach Resort, Bewpolpe mwg n molotnTa Kat N aohAAELd TWV UTINPECLWY HAG, AMOTEAOUV
QVATOOTIOOTO HEPOG TWV ETALPIKWVY ETUXELPNUATIKWY apXWV pag. Arotelel Séopevon pog n Stachdhion tng molotnTag Kat achANELNC & VYLEWVAC TWV
TPOIOVTWY HOG KL N LKOVOTIOINON TWV TPOCSOKLWY TwV TEEAATWY Hag, va Staxelpilovtat TG mepBAANOVTIKEG MAG TITUXEG Kol vo. cUMBAANouv otnv
npootacia tou MePBAAAovtog, otnv MPOANYN TG pumavong, katd tnv ebappoyn twv Mpaktikwyv KukAkng Owkovoulag, cUpdwva pe aviioTtolxo
MAPAPTNUA Kot TN SLachAALon €TOLLOTNTOG KOL OVIATMOKPLONG KOTA Kpiolo TepLoTaTikd. EmutAéov, Siaodaliloupe tnv mapoxn evog achalolg
epyactakol mepLBaAlovtog amalaypévou amd emayyeAMATIKA CUMBAVTA, ATUXAUOTA KOl A0OEVELEG yla TOUC UTIOAARAOUC HOC, TOUG TIEAATEG LOC, TOUG
OUVEPYATEG HOC KaL OTtolovSnmote pmopel va emnpeaotel and ti¢ Stadlkaoieg pag, evw cUUUOPPWVOUACTE e OAEG TIG KOWVOTLKEG KOl EOVIKEG vouoBeaieg
anattnoels. NapaAAnla evepyoUpe pe mARpn oeBacuo ota avBpwriva SIKOLWHOTA KAl OVTLHETWIT{OUE OAOUG TOUG CUVOVOPWITOUG MAG METAEY TwV
OTIOLWV TIEAATEG, EMLOKEMTEG, TPOUNOEUTEG, UTEPYOAABOUG, LOOTIHA Kal UE ogBacpd xwplg Slakpioelg, avefaptitwg nAkiag, ¢ulou, Bpnokevpartog,
€06VIKOTNTAG, MOALTLKWY TEMOLONCEWV, KOUATOUPAG, GEEOUAALKWVY TIPOTIUACEWY, KLVNTIKWVY 1 SLOVONTIKWY adUVapLWY Kol SUGAELTOUPYLWY, OLKOVOULKNAG A
KOLWVWVLKAG KOTAOTAONG.

H grutuyia Twv otoXwv pag amattel tnv eUmAokn OAwv pag kat Tnv avtidndn tou opiou tng euBLUVNG Tou KABeVOG. Ze autd ta mAaiola, n Stoiknon tou
gevoboxeiou Nissiblu Beach Resort, €éxel ulomourjoet Tnv Stadikacia motonoinong pe To cuotnpa PBlwoing dtaxelpiong Travelife Gold evw €xeL avamtuget
Kot edpapuolel OAokAnpwpévo fuotnua Alaxeiplong Katd TG amaltioelg twv Stebvwv mpotumwy I1SO 9001, ISO 22000 & ISO 45001 pe ta omoia
niotonotifnke. Méow tng edpappoyrg tou OAokAnpwpévou Tuotiuatog Alaxeipiong IMS, to Eevodoxeio pag emublwket va umepPei Bépata cupupopdwong
ME T EKAOTOTE VOUOBETIKEG QAMALTHOELG, VL T(POoSLOPLoEL Kal va KAAUPEL TIG QMALTOELG TWV TEAATWY UG, VO EVEPYEL TOOO OTa €OVIKA 00O Kal oTa
EUPWTITAIKA VOULKA TAALOLA KAl Vo BEATLWVEL CUVEXWG TA TIPOLOVTA KaL TIG UTINPECIEG TOU KABWG KAl TNV QMOTEAECHATIKOTNTA TWV SLAS LKOCLWY UOG.
MapdAAnAa SecpeveTaL OTIWG:

. CUHHOopdWVETAL TTPOC TNV LoXUouaa VopoBeoia T000 og €BVIKO 000 Kal 08 EVPWTAIKO ETUMESO Kal EL8IKOTEPA T VOUOBEGIQ, KAVOVIOUOUC Kal
odnyieg mou adopolv otnv aodAAeLa KAl TNV UYLEWVA TwV Tpodipwy, T teptBarlovtikr vopoBeoia kal tn vopoBecoia epyactaknc achaAelag Kat Lyeiag
KAl GUOLIKAG aoPAAELAG.

. EVNHEPWVEL, EKTAUSEVEL Kal EvOappUVEL OAO TO TIPOCWTILKO KABWE KAl TOUG GUVEPYATEG YLl TNV EUITAOKN TOUG 0€ SpAcelg MePBAANOVTIKAG
npootaciog Kal aslpopiog Tou Topéa appodloTNTag TWY, WG EMioNg og Béuata molotNTaC, AodpAAELag & UYLEWVAG TPOodiUwWY, EPYOCLOKAC aodAAElas &
vyelag kot puokic aohdaeLag.

. TAPEXEL TOUG KATAAANAOUG Kal opBoUG MOPOUG, TNV UTOSOU, TOV EEOTALOMO, TA ETMLOTNOVIKA OTOLXELQ Ko TNV avBpwrivn SuvatdtnTa WoTe va
Staodaliletal n amoteAecUATIKA EPAPHOYH TOU CUCTAUATOC WG TPoavadEPOnKE.
. KOTAVEMEL eUOUVEC yla BEpata aodaAelag & vylewng tpodipwy, meptBarlovtikng Sltaxeiplong, epyactakng acdalelag & vyeiag kat GuoLkng

aoddaAelag, opilel eKMALOEUUEVO TTPOOWTTLKO UE CUYKEKPLUEVEG EUOUVEC Kal KAVEL SLEUBETAOELS YLa TNV CUUUOPPWACN UE TNV TTAPOoUCa TIOALTIKY UEOW
OXETLKWV EYXELPLSIWV Kal SLaSIKACLWV.

. npoPaivel 0Tn CUCTNUATLKA aAvayvwpLon, afloAdynan Kot EAeyxo OAWV Twv MEPLBAANOVTIKWY TTAEUPWY KaL ETIMTTWOEWY OTO {Evodoxelo KabBwg
KAl TwV KWwSUVwV 1ou adopolv OTIG EV YEVEL SPAOTNPLOTNTEG TOU KAL OL OTIOLEG UIMOPEL va emnpedoouv Bepata aohalelag Tpodipwy, €pYaclakns
aopalelag & vyeiag kat GUOLIKAG acdAAelag Twv UTTAAAARAWY, TTEAATWVY KoL TPITWV LEPWV TIOU EMNPEAGIOVTAL OO TLG SPAOTNPLOTNTEG TOU.

. €vepyel yla v ghaylotonoinon kat thv acdpadn Stabeon Twv mopayouévwy amoBARTWY amd Toug xwpoug tou fevodoxeiou edapuolovrag
BEATLOTEC SLOBECLUEG TEXVIKEG, TEXVIKEG AVAKTNONG, EMOVAXPNOLUOTOINGNG KAl avakUKAWaGNG, Omou eivat Suvatd

. KOOLEPWVEL, TEKMNPLWVEL KOL OWVOLOKOTIEL TOUG OTOXOUG Ttolotntag, aoddAelag tpodipwy, Toug MePBaAAOVTIKOUG OTOXOUG, TOUG OTOXOUG
aelpopiog kat to mepBAAAoOVTLKO TPOYPAUUA, KABWE KAl ToUG PoAnTTikoUG Seikteg eniboong epyaciakng aoddalelag & uyeiag kat Guotkng acdaielog

. EVNUEPWVEL TOUG TIEAATEG, ETILOKETTEG, TPOCWTILKO, TIPOUNBEUTEG Kal TOUuG EpyoAdBoug ou cuvepydlovtal pe To §evodoxeio yla tnv MoALtikn
IMS (MoAwtiky Mowdtntag, MepBariovtikr MoAwtkn, tnv MoAwtk Acddlelag Tpodipwy kot Epyactakng Achdalelag kot uyelog, TOALTIK GUOLKAG
aodalelag), Tnv MOALTIKN aeldoplag, ETALPIKAG KOWWVLIKAG euBUVNG, dpoviidag umoARAwy, mpootaciog matdiwy kot mpowBeil kat e€acdalilel tnv anod
UEPOUC TOUC THPNON OVTLOTOIXWV QPXWV.

. Snpoupyei kan Statnpei pia avolyTr Kot SnLoupyLkn oxéon eUmotoouvng Kot AAANAOTIPoodOPAEG e TNV TOTILKH KOWWVia KAl To eupl KOO

. EMLSLWKEL TN cuveXr) BeAtiwon Twv emdOoewV ToU péow Tou OAoKANPWUEVOU ZuCTAUATOG Alaxelplong

H MoAttikr) tou OAokAnpwuévou Zuotrpatog Ataxeiplong tou Eevodoxelou Nissiblu Beach Resort givat Stabéoiun oto kowo, oe GAoug Toug UTAAAAOUG,
€VW OVOLOKOTIELTAL KOLL TPOTIOTIOLELTAL O TAKTA XPOVLKA SLaoTHaTO Ao Th dloiknaon.

Auth n oAtk Ba avabewpeital katl Ba evneEPWVETAL ETNOLWG yLa v avTIKATomTpilel TI¢ aAhay£Eg otn vopobeaia, tnv Texvoloyia KoL TIG TPAKTLKES TNG
etalpeiag
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The management and staff of Nissiblu Beach Resort, consider quality and safety of our service, a top priority and an integral part of our
corporate business principles. It is the commitment of the top management as well as staff to ensure the quality, safety & hygiene of our
products, to meet the expectations of our customers, to manage our environmental aspects and contribute to the protection of the
environment, prevention of pollution, while implementing Circular Economy Practises, as per corresponding appendix and ensuring
preparedness and response during crisis.

Furthermore, we ensure the provision of a healthy & safe and secure environment free from occupational incidents, accidents and illnesses
for our employees, our customers, our partners and anyone that may be affected by our processes, while we comply with all EU and
national legislative requirements. At the same time, we act in full respect for human rights and treat all guests, visitors, suppliers,
subcontractors, staff equally and with respect, without discriminating, regardless of age, sex, religion, nationality, political opinion, culture,
sexual orientation, mobility or mental weaknesses and failures, economic or social status.

The success of our objectives requires the involvement of all of us and the perception of the limits of everyone's responsibility. In this
context, Nissiblu Beach Resort is developing an Integrated Management System and has been certified with the sustainable award Travelife
Gold and with the international standards of ISO 9001, ISO 45001 and ISO 22000. Through the implementation of the Integrated
Management System (IMS), the hotel seeks to exceed the compliance with relevant legal requirements, to identify and meet the
requirements of our customers, to act within both national and European legal frameworks and to continuously improve our products and
services and the effectiveness of our processes, while at the same time we are committed to:

. comply with existing legislation at both national and European level and in particular the laws, regulations and directives related
with food safety and hygiene, environmental practises, occupational safety and health as well as security issues.
. inform, educate and encourage all staff and partners for their active involvement in quality, food safety & hygiene issues,

occupational health & safety and security issues, as well as in environmental protection and sustainability activities while we provide
adequate and appropriate resources, infrastructure, equipment, science and human potential.

. allocate duties for food safety & hygiene, environmental, health, safety and security issues through appointing competent persons
with particular responsibilities and through associated manual documents and records.
. introduce systematic identification, evaluation and control of all environmental aspects and impacts at the hotel as well as risks

related to general activities that may affect among others the food safety & hygiene, the occupational safety and health as well as the
security and safety of our staff, guests and any third person who may be affected by our activities.

. act as such so as to minimize and safely dispose waste generated by the hotel, applying best available techniques, recovery
techniques, reuse and recycle wherever possible

. establish, document and review our measurable quality, food safety, environmental sustainability targets and programmes as
well as the preventive occupational safety, health and security performance indicators & targets

. inform guests, visitors, staff, suppliers and contractors working with the hotel for the Hotel’s IMS Policy (Quality, Environmental,
Food Safety Policy, Occupational Safety and Health and Security Policy), the sustainability and community policy, the staff care policy and
the child protection policy, while promoting and ensuring that they all comply with.

. establish and maintain an open and creative relationship of trust with the local community and the general public

. aim for continuous improvement of performance of the above through the Integrated Management System the effectiveness and
appropriateness of which will be reviewed at least annually.

The Policy of the Integrated Management System of Nissiblu Beach Resort will be publicly available, implemented and maintained at all
levels of the organization, whereas it will be reviewed and amended periodically by the management so as to ensure suitability of the
organization’s role on the above sectors.

This policy will review and update annually to reflect changes in legislation, technology, and company practices.
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Antonis Papakyriakou
General Manager



