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At Nissiblu Beach Resort, our top priority is to conduct all operations in a manner that minimizes risks to
the health, safety, and well-being of our employees, guests, contractors, and all third parties involved or
affected by our activities. This policy aims to minimize risks, ensures swift and effective responses to
emergencies, and facilitate quick recovery from any incidents that may disrupt the hotel’s operations.

To achieve this objective, we are committed to:

e Ensuring the safety and protection of allindividuals employees, guests, suppliers, subcontractors
and others who may come into contact with the hotel’s operations

e Safeguarding the environment and minimizing the ecological impact of our activities

e Preventing damage to property, infrastructure and equipment

e Minimising the occurrence of incidents and being prepared to effectively handle emergencies that
may affect human health or the environment

e Promoting a culture of safety, health, and responsibility throughout our organisation

We utilize the following measures to support these commitments:

Comprehensive risk assessments for all hotel operations

An integrated health and safety management system

A qualified health and safety manager dedicated to overseeing compliance and performance

A safety committee to regularly review and address safety concerns

Aregularly updated safety file to monitor risks and procedures

Skilled and experienced staff dedicated to upholding safety standards

Ongoingtraining programs to ensure awareness of health and safety responsibilities such as fire drills,

evacuation procedures, active shooter response training and natural disasters preparedness

8. Trained first-aiders and readily available first aid kits throughout the property

9. Well maintained and safe hotel facilities

10. The use of reliable, suitable equipment, tools, and personal protective gear

11. Firefighting equipment and a dedicated fire response team

12. Strong partnerships with qualified suppliers and subcontractors

13. Established emergency preparedness and response protocols

14. Maintain an updated list of emergency contacts at the reception, including local emergency services,
key staff members.
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In addition, we are fully committed to adhering to all applicable health and safety regulations and
continuously strive to improve our performance in these areas. Health and safety are a shared
responsibility, embraced by all employees, and reviewed annually to ensure effectiveness and relevance
throughout our operations during management meetings.

This policy is not only part of our commitment to regulatory compliance but a reflection of our dedication
to the welfare of everyone associated with our hotel.
This policy will review and update annually to reflect changes in legislation, technology, and company

practices.

Antonis Papakyriakou
General Manager
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210 Nissiblu Beach Resort, n kUpla mpotepatdtnTd pag eivat n dle€aywyrn OAwY Twy AELTOUPYLWV HE TPOTIO TIoU va
eAaxlotoTolel TOUG KLYdUVOUC yLa TNV Lyeia, TNV acpdalela Kal Tnv eunuepia Twv UTTAAAAAWY HAG, TWY ETILOKETTTWY, TWV
EPYOAABWY KAl OAWY TWV TPITWVY HEPWV TTOU EPTIAEKOVTAL I ETtNPEAZOVTAL aTtO TIC dPACTNPLOTNTEC PAG. AUTH N TLOALTIKN
ATOoKOTIEL O0TNV gAaylotomoinon Twy Kvdluvwy, otnv EachAAlon yprnyopng Kal amoteAeopatikAg avtidpaong oe
KATAOTACELG €KTAKTNG AvAyKNG KAl otn JdleukOAuvon Tng yprnyopng avakapyng amo omoladnmote TEPLOTATIKA TIoU
pTtopei va dlatapd&ouyv Tig Asttoupyieg tou Eevodoxeiou.

MNa tnv emtiteuvén autoL Tou oTOXO0U, OECHEVOUAOTE:

* Na dtaopaiicoupe TNV acdAlela KAl TV TPOOTACIA OAWYV TWV ATOPWY - EPYALOPEVWYV, ETILOKETITWY, TIPOUNBELTWY,
uTtEPYOAAB WYV Kat AAAWY Ttou Ptopei va épBouv o ertadn Pe TIg Aettoupyieg Tou Eevodoxeiou.

¢ Na tpooTateUCOUHE TO TEPLBAAOV KAL VA EAQXLOTOTIO|COUHE TOV OLKOAOYLIKO AVTIKTUTIO TWV SPACTNPLOTATWY HAC.
* Na arotpéPoupe {NHLEC O TtepLlouaia, UTIODOMEC KAl EEOTIALOHO.

e Na eAaxlotomoljooupe TNV UTAp&n TEPLOTATIKWY KAl va E(JACTE TPOETOLHACHEVOL VA QAVTIHETWTIIOOUME
ATOTEAEOHATIKA KATAOTACELG EKTAKTNG AVAYKNG TIOU EVIEXETAL VA ETNPEACOLV TNV AvBpwTivn Lyeia n To TtEPLBAAOV.
¢ Na mpodayoupe pla KouAtoupa acddAelag, uysiag kat urteuBuvoTNTAG 0€ OAO TOV OPYAVIOHO HAC.

XpnotuotoloVpe Ta akdAouBa PETPa yia va UTTooTNPIEOVE AUTEG TIC DECUEVOELC:

MeAETn ekTiPNOoNG KWY3UVWYV yld OAEG TIG AstToupyieg Tou Eevodoxeiou.

OMokAnpwiévo cuoTnUa dlaxeiplong uyeiag kat achaielac.

Ewdikeupéva dtopa yla tnv emiAen tng cuppuépowonc Kal tng andédoong os Bépata achdAelag Kat vysiag.

Emutportr) acddAelag yia taktikni emaveetaon Kat avtigetwrion Ospdtwy acpaieiag.

Taktikd evnuepwpEvog dakeAog acdaleiag yia Tnv tapakoAolBnon Twv KvSUVWY Kal TwV JLadIKACLWY.

‘Epmtelpo Kat e€ELBIKEVPEVO TIPOCWTIKG adOCIWHEVO OTn dlaTAPNOoN TWV TPOTUTIWY acdaieiag.

Juvexn mMpoypAappata ekmaideuong yia tnv eVNPHEPWON OXETIKA PE TIC eVBUVVEC Lyeilag Kat acddAetag, OTwG

aoknoelg tupacddalelag, dladlkaoieg EKKEVWONG, EKTIAIDELON Yla EVEPYOUC OKOTIEUTEG KAl ETOLHOTNTA yid

dUOIKEC KATAOTPOPEG.

8. Ekmadeupévol tpwtol Bonboi kat dlabéatpa KIT Tipwtwyv Bonbelwy og Ao to Eevodoxeio.

9. KaAd ouvinpnuéveg kat acdaleic eykataotaoelg Eevodoxeiou.

10. H xpnon a&omiotou, KAtaAAnAou eEOTIALGHOU, EPYAAEiWV KAl ATOPIKOU TIPOCTATEUTIKOU EEOTTIALOHOU.

11. EfomAlopog upooBeong kal adoolwpevn opgada avtidpaong os Ttupkayld.

12. loxupég ouvepyaoieg PE KATAPTIOPEVOUC TTPOUNOeUTEC Kat uTtepyoAdBouc.

13. KaBlepwpéva TipwTOKOAA ETOLUOTNTAG KAL AVTATIOKPLONG O€ KATAOTAOELG EKTAKTNG AVAYKNG.

14. Awatnpnon evnuePWHEVNC AloTag emadwy EKTAKTNG avAykng otn pecePldv, TTou TEPAAUBAVEL TIC TOTILKEG
UTtNPECIEC EKTAKTNG AVAYKNG KAl TA BACLKA CTEAEXN.
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ErumA€ov, eipgaocte TMANPWE SECHEVPEVOL va TNPOUHE OAOUC TOUC LOXUOVTEG KAVOVIoUOoUC byeiag kat achdAslag kat va
TpooTtafoU e CLUVEXWC VA BEATIWVOUE TNV amddoon Pag o€ autoug Toug Topeig. H vyeila kat n acddiela eivat kowvn
€uBULVN, TNV oTtola aykaAlaZouv 0oL ot epyaldpevol, Kat e€eTaletal eTNoiwE yla va SlachaAloTEL N ATTOTEAECPATIKOTNTA
Kal N ouvadeld TNG o€ OAEC TIG ASLTOUPYIEG HAG KATA TN SLAPKELD TWV JLOKNTIKWY CUVAVTACEWV.

AuTi n TIOATIKA artoteAel OxL HOVO PEPOC TNG BECHEVONC HAG YA CUMHOPPWON HE TOUC KAVOVIOHOUC, aAAA Kal pa
avtavakAaon tng adociwaong pag otnv eunuepia OAwWV 6cwyv oxetidovtal pe To EEVOBoXELo pac.

Autn n oAtk Ba avabswpeital kat 6a evnuepwvetal eTnoiwg yla va aviikatomtpilet T alayEg otn vopobeaoia, Tnv
TEXVOAOYIA KAL TIC TIPAKTIKEG TNG ETALPELQG.
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