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H AlevBuvon tou Zevodoyeiou pag avayvwpiloviag OtL To MPOooWTIKO amnoteAel To BepéAlo
AiBo Tou Kal Tov KvnTRpLlo afova yla TNV EMITEVEN TWV OTOXWV LOG KOL TNV LKAvoToinon Twy
TEAQTWV POG, EXEL OE0EL WG TPOTEPALOTNTA TOU TNV EUNUEPLA TOU MPOCWTILKOU HAC, EVW
napaAAnAa deopevETAL OTIWG:

- Avtipetwrilel OAO TO MPOCWTIKO LOOTLUA, XWPLG Slakploelg kal pe oeBaoud Sidovrag
loe¢ Kal 8Leg eukalpieg epyodotnong kabwe katl dikawpata, aveéaptntwe nAkiag,
dUAovU, Opnokevpatog, €OVIKOTNTOG, TOAITIKWY TEMOLONOEWY, KOUATOUPAC,
0gfOUOALKWY  TIPOTWUACEWY, KWWNTIKWV R dlavonTikwv — aduvaplwyv Kot
SUGAELTOUPYLWV, OLKOVOULKAG I KOWVWVIKIG KATAOTOONG.

- O£TEL WG pLa amod TG MPOTEPALOTNTEC TNV AVATITUEN TWV LKAVOTTWYV TOU TTPOCWTTLKOU
KOL TNV KATAPTLON TOuC amo tnv mpocAnyr toug Kal kaB’ OAn tn Sldpkela TG
€pyodOTNONG TOUG, LECW OXETIKOU TIPWTOKOAAOU EKTIOULOEVCEWV.

- AopBavel v’ oYLV TuUXOV LOLOITEPEG QMALTAOELG KAl TIOPEXEL SLEUKOAUVOELS OTO
TIPOOWTILKO eVw AapBavel Ut OV TIG ELONYROELS TOU TTPOCWTTILKOU YLaL OTIOLASHTIOTE
B£pata to adopoUlV Kol EMITPEMEL OTO TTPOCWTIILKO VO GUVAVTATOL KAl va Ta oulntd
KOTA TLG EPYACIUEG WPEG KAL TIEPALTEPW BETEL CUVEXWCE OTOXOUC avadOopLKA HE TNV
EUNUEPLA TOU MPOCWITLKOU KalL TIC oUVONRKeC epyodoTnONnG.

- JUPHOPPWVETOL HE OAEC TIC VOUODOETIKEG AMALTACELS TTOU aPOPOUV OFE EPYATIKA
Bfpata

- Bpioketal otn Stadikaocia uloBETNONC cuoTNUATWY EMBPAPBELVCNC TOU MPOCWTTILKOU
w¢ Kivnon euxaplotrpla ylo TNV cURBOAR TOU TPOCWTILKOU OTNV ETITEVEN TWV OTOXWV
™G eTaLpeiag pEow TG okAnpng SouAeldg tou.

- Alevepyel unviaieg cuvavnoELG LE OAO TO TIPOCWTTILKO YLa VOl 6LUTNTACEL LETAEU AAAWV
B€pata ou to adopouv.
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The management of our hotel, recognizing that the staff is the foundation stone and the
driving force for achieving our goals and the satisfaction of our customers, has set as its
priority the prosperity of our staff while also committing itself to:

- Treating all employees equally and respectfully, without discriminations and by giving
equal and same employment opportunities as well as rights and to all employees
regardless of age, sex, religion, nationality, political opinion, culture, sexual
orientation, reduced mobility or mental health and dysfunctions, economic or social
status.

- Setting as one of our priorities the development of staff skills and training as the main
concern as of employees’ recruitment and throughout the course of employment,
through a relevant training protocol.
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- Taking into account any special requirements and provide facilities to staff while at
the same time takes into consideration any suggestions staff makes on any issues,
while allowing staff to meet and discuss matters of their concern during working hours
and at the same time setting goals regarding staff’'s welfare and employment
conditions.

- Complying with all legal requirements pertaining to labor issues.

- Being on process of adopting staff reward systems as a thanking gesture for the staff’s
contribution in achieving the company’s goals through staff’s hard working.

- Conducts monthly staff meetings with all staff so as to discuss amongst others issues
of concern.
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